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ISLAND News 

Follow Us 

Join Island Staffing on 

LinkedIn, Facebook 
and Twitter and keep 

yourself up to date on 
the latest jobs open-

ings, events and news 
in the staffing indus-

try.  Just go to the 
web sites and type in 

“Island Staffing” to 

find us. 

News from the 

ISLAND 

 Island Staffing 

welcomes Bianca 

Castillo to the team 

as the newest 

Recruiter! 

 Thank you to our 

clients, consultants, 

Hot Jobs 

 SAP ABAP/GUIXT 

Developer 

 SAP WM/MM Analyst 

 Proposal Coordinator 

 DBA Oracle 

 Manufacturing Engineer 

 Prime Integrator 

Engineer/Manager 

 

Check out more of our 

exciting opportunities at 
www.islandstaffing.us/

iTeam/JobList.aspx and pass 
the link on to your family, 

Ask A Recruiter 
 

“Is it acceptable to ask a recruiter if the job is going to be filled internally? ?” 

- Jerry T., San Diego, CA 

It is perfectly acceptable to ask, however you might not get a straight answer, depending on the 

type of recruiter you are working with. A corporate recruiter (company employee) may not 

know and is not required to tell you. A third party retained recruiter may not know and will get 

paid either way, so whether or not they tell is completely up to the recruiter. A third party con-

tingency recruiter, however, will be sure to get you the real answer so you don’t move further 

on a job opportunity that is unlikely. 

 

      Let us know what you want answered!  Send your questions to recruiters@islandstaffing.us 

and you may be in our next newsletter! 

       Dealing With Spring Fever 

 Get out into the sunshine and get some much needed Vita-

min D, exercise and fresh air.  

  Check Your Work Habits! 

 Give yourself permission to take a break.  

 Put all that day dreaming to work and use this time to create 

in your head.  

 Spring clean your workspace! 

http://www.linkedin.com/company/59557?trk=null
http://www.facebook.com/IslandStaffing
https://twitter.com/#!/IslandStaffing
mailto:recruiters@islandstaffing.us

